
Job Market Resources for the Post-COVID-19 World and the 2020’s 
 
In response to COVID-19 and the resulting impact on the economy, several online resources are provided 
here to inform students about recruiting, hiring trends, 

https://www.naceweb.org/talent-acquisition/trends-and-predictions/coronavirus-quick-poll-preliminary-results/
https://www.naceweb.org/talent-acquisition/trends-and-predictions/coronavirus-quick-poll-preliminary-results/
https://www.naceweb.org/career-readiness/competencies/career-readiness-resources/
https://tea.texas.gov/texas-schools/job-searches
https://twc.texas.gov/news/covid-19-resources-job-seekers
https://www.dol.gov/general/topic/unemployment-insurance
https://twc.texas.gov/jobseekers/unemployment-benefits
https://www.bls.gov/
https://www.bls.gov/audience/jobseekers.htm
https://www.bls.gov/ooh/
https://www.bls.gov/careeroutlook/2021/article/field-of-degree-and-careers.htm
https://data.bls.gov/oes/#/home
https://www.bls.gov/covid19/home.htm
https://www.bls.gov/regions/southwest/
https://www.dol.gov/
https://www.onetonline.org/
https://www.dol.gov/newsroom/releases/eta/eta20200402-0


Additional Job Search/Resource Sites 

 
LinkedIn: https://www.linkedin.com/ 

• The preeminent online professional networking source, and the #1 channel for business-to-
business marketing, which primarily includes employers posting jobs and job seekers building 
a robust online CV. LinkedIn allows members (both workers and employers) to create profiles 
and “connections” to each other in an online social network which may represent real-world 
professional relationships. Members can invite anyone (whether an existing member or not) 
to become a connection. Current world usage: over 670 users worldwide, including nearly 
170 million in the U.S. 95% of recruiters use LinkedIn regularly. Additional LinkedIn statistics 
can be found here: https://www.omnicoreagency.com/linkedin-statistics/  

• LinkedIn Learning: https://www.linkedin.com/learning/topics/job-searching (requires 
UNTHSC authentication)  

o https://www.linkedin.com/learning/find-a-job-in-the-hidden-job-market/finding-
your-unadvertised-dream-job?u=74650474 

 
The Muse: https://www.themuse.com/  

• Creates in-depth profiles of companies seeking top talent, showcasing their brand through 
behind-the-scenes videos of the office and team culture, interviews with employees, and 
current job openings. 

• Numerous up-do-date articles about the job market, including response to COVID-19 
 
Monster/Employer Resources: https://hiring.monster.com/employer-resources/ 

• 



 
Virtual Career Fairs 

 
 Jobfairsin.com: Virtual Job Fairs 
 The United States' Job and Hiring Events Calendar 
 https://jobfairsin.com/online-virtual-job-fairs/# 
 
              CareerEco Virtual Events, Grad School Fairs 
              https://www.careereco.com/Fair/UpcomingFairs#2 
 

General Articles 

• Webinar: The Impact of COVID-19 on Healthcare Recruiting, April 7, 2020 (may have to create 
login): 
https://www.healthecareers.com/article/recruiting/the-impact-of-covid-19-on-healthcare-recruiting  
 

• Spring 2021 Quick Poll on Internships and Fall Recruiting 
https://www.naceweb.org/talent-acquisition/trends-and-predictions/spring-2021-quick-poll-on-
internships-and-fall-recruiting/ 

 
• Your Guide to Virtual Career Fairs – So You Can Impress from Afar, Kaila Key-Lewis 

https://www.themuse.com/advice/job-search-
coronavirus?utm_source=facebook&utm_medium=social&utm_campaign=jobsearch_march2020&ut
m_content=advice 
 

• The Future of Work after COVID-19, McKinsey Global Institute 



 
• One Year Later: Five Post-COVID-19 Considerations For Healthcare Employers,  Michael R. 

Bertoncini 
https://www.healthcareworkplaceupdate.com/covid-19/one-year-later-five-post-covid-19-
considerations-



What Can You Be Doing Now? 
 
Career Readiness 

As a graduate student, you are encouraged to think about what you’re doing today and in the future as part 
of your personal career development.  It is an ongoing, lifelong endeavor critical to your professional success. 
 
At UNTHSC, we have identified six Career Readiness Skills (aka Marketable Skills) that are valued by 
employers and can be applied in a variety of work and other professional settings.  A truly robust professional 
career development plan includes much more than just academic accomplishments and technical acumen.   
 
Mastering the following skills indicates you have developed attributes that broadly prepare you to 
successfully transition from being a graduate student to an outstanding health care professional.  
 
Regardless of where you are in your academic program, your current job search status, or job market 
trends, continue to engage in activities that will help you master these  
 

Communication 
 Able to articulate thoughts and ideas clearly and effectively in written and verbal 

communications. 
 Confident public speaking skills, able to express ideas to others, and can write/edit memos, 

letters, and complex reports clearly and effectively. 
Career Center: Update your CV or resume; practice your general interview skills using Big 
Interview or virtual mock interview; practice your “2-Minute Commercial” (aka, “Elevator 
Pitch); write your Personal Statement and have it reviewed; be consulted on enhancing your 
LinkedIn profile! 

 
Interprofessional Teamwork 
 Able to build collaborative relationships with colleagues representing diverse backgrounds 

and viewpoints, with the ability to negotiate and manage conflict.  
 Works effectively within a team structure comprised of individuals from different disciplines 

with shared values in order to provide an integrated and cohesive approach to problem 
solving and patient care. 
 

Career Center: Connect with fellow UNTHSC students (virtually) in other academic disciplines 
to learn about their branch of the profession; set up “informational interviews” (virtually) with 
professionals in different disciplines; explore interprofessional organizations you can join, both 
on and off campus. 

 
Problem Solving 
 Exercises sound reasoning to analyze issues, make decisions, and overcome problems.  
 Obtains, interprets, and uses knowledge, facts, and data in this process, and may 

demonstrate originality and inventiveness.  
 Able to generate new ideas and creative thoughts.



 Strong commitment to integrity and ethical behavior, acts responsibly with the interests of 
the larger community in mind, and is able to learn from his/her mistakes.  

 Leverages the strengths of others to achieve common goals and use interpersonal skills to 
coach and develop others.  

 Able to assess and manage his/her emotions and those of others, use empathetic skills to 
guide and motivate, and organize, prioritize, and delegate work. 
 

Career Center: Conduct “informational interviewing” (virtually); devise strategy for 
professional “dress for success” strategies (peruse Professional Attire Resource Closet 
inventory online); seek  
resources on professional etiquette, including consultation from Career Center Staff; explore 
campus leadership and community service organizations that you may be able to join in the 
future. 

 
Resiliency 
 Adapts well in the face of adversity, trauma, tragedy, threats or significant sources of stress.  
 Adept at mentally and emotionally managing crisis situations and able to quickly “bounce 

back” from difficult experiences such as family and relationship problems, serious health 
problems, academic difficulties and/or financial stressors.  
 

Career Center: Practice interview question in Big Interview or virtual mock interview such as 
“Tell me about a time that you failed,” “What has been your biggest setback/disappointment,” 
“How do you overcome adversity?;” explore campus wellness initiatives, including those that 
are part of the campus Quality Enhancement Plan “Be Well.” 
 

Intercultural Fluency 
 Values, respects, and learns from diverse cultures, races, ages, genders, sexual orientations, 

and religions.  
 Demonstrates an openness, inclusiveness, sensitivity, and the ability to interact respectfully 

with all people and understand individuals’ differences. 
 

Career Center: Explore resources pertaining to cultures, including searching for jobs in different 
regions or countries; set-up “informational interviews” (virtually) with professionals in 
different parts of the country/world or different industries representing diverse backgrounds; 


